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Celebrating 30 Years of Autistic Empowerment

Message from the CEO

2025 marked a significant milestone in Aspire's journey as we celebrated 30 years of autistic
empowerment, advocacy and community support.

Since our foundation in 1995, Aspire has grown from a small parent led organisation into a
respected national charity providing a diverse range of supports for autistic people and their
families. What began through the vision and determination of our founders, Des and Treasa
McKernan, has evolved into an organisation that continues to champion inclusion, opportunity
and understanding for autistic people across Ireland.

Throughout our anniversary year, we took time to celebrate not only the organisation's
achievements but also the remarkable individuals, families, volunteers, staff and supporters
who have shaped Aspire over the past three decades.

While 2025 was a year of celebration, it was also a year of progress and development. Aspire
Designs continued to grow as an award winning social enterprise, creating meaningful
opportunities for autistic adults through employment, training and enterprise. The WorkAbility
Programme continued to support autistic adults in developing skills, confidence and pathways
towards employment.

Our Residential Service continued to provide high quality, person centred supports that
promote independence, wellbeing and community participation. The dedication of our
residential team ensures that residents are supported to live fulfilling lives while maintaining
choice, dignity and autonomy.

Our community programmes provided opportunities for connection, creativity and belonging
through Teen Meetups, Art Classes, Creative Drama and Healthy Food Made Easy. We
strengthened partnerships, participated in European learning initiatives and continued to
advocate for greater understanding and inclusion.

As we conclude our 30th anniversary year, we do so with a strong sense of purpose. We remain
committed to expanding opportunities, amplifying autistic voices and ensuring autistic people
can live fulfilling lives with dignity, autonomy and support.

Thank you to everyone who has been part of Aspire's journey.

Linda Blake
Chief Executive Officer



About Aspire

At Aspire, we embrace a family inclusive approach, recognising the vital role that families,

carers

and support networks play in the lives of autistic individuals. Working hand-in-hand

with the autistic community and their allies, we provide the opportunities, information, and
practical resources necessary to foster independence, inclusion, and self-advocacy. Through
our dedicated services and advocacy initiatives, we empower autistic people to share their
voices and participate fully in society.

Our core goals remain just as vital today as they were when we founded Aspire 30 years ago:

Holistic Support: To deliver information, guidance, and assistance tailored to autistic
individuals, with a focus on diagnosis, education, training, therapy, employment, and
personal growth.

Community & Connection: To cultivate a robust support network for families,
friends, and carers, providing an open forum to connect and discuss autism-related
topics.

Empowered Advocacy: To champion the rights of autistic people while equipping
them with the practical tools to advocate for themselves.

Independent Living: To offer a dedicated residential service that nurtures essential
life skills and supports individuals in living independently.

30rYears of Impact

A Journey of Growth, Inclusion and Empowerment
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Vision

Our Vision is a world where autistic people have the same opportunities to work, socialize
and participate as everyone else.

Mission
Our mission is to provide supports to autistic people that will help them to fulfil their goals,

to provide information to them and their families and to promote an understanding in the
community.

Values

Equality: We believe that autistic people have the right to access the same supports,
community resources, educational and employment opportunities as everyone else.
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Inclusion: We believe autistic people have an invaluable insight and should have a voice in
decisions regarding what supports they require and how Aspire’s message is communicated.

Promote Understanding: We believe that a greater understanding of autism in the community
will lead to greater inclusion and awareness of the unique contribution that autistic people can
make.

Promote
Understanding

Achieving Aspirations: We believe that autistic people have the right to choose their own
path. Aspire is committed to providing support to individuals and promoting a level of
understanding to make this achievable.

Co-operation: We at Aspire believe that co-operation is essential to effective long term
development. It allows for communication, collaboration and the collective use of resources
to accomplish goals and to extend the range and quality of support for autistic people.




Celebrating 30 Years of Autistic Empowerment

In 2025, Aspire proudly celebrated 30 years of supporting autistic people and their families
across Ireland.

Founded in 1995 by Des and Treasa McKernan, Aspire began as a parent led organisation
committed to improving understanding, support and opportunities for autistic people. Over
three decades, Aspire has grown into a trusted provider of residential, community, employment
and social enterprise supports while remaining true to its founding values of inclusion, respect
and empowerment.

Throughout our anniversary year, we celebrated the achievements of our community and
reflected on the people who have shaped Aspire's journey.

As we mark this important milestone, we do so with gratitude for the past and optimism for the
future.

Here's to the next 30 years of autistic empowerment.

A Journey of Growth, Inclusion and Empowerment
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Aspire Residential Service

Aspire's Residential Service remains at the heart of our organisation, providing a safe,
welcoming and supportive home environment for autistic adults.

Throughout 2025, residents were supported to live fulfilling and self directed lives, with a
strong focus on independence, wellbeing, community participation and individual choice. Our
dedicated staff team worked closely with residents to ensure supports were tailored to their
needs, interests and personal goals, while promoting dignity, autonomy and meaningful
engagement in everyday life.

Residential Highlights 2025

Alongside the delivery of high quality supports, residents and staff enjoyed a busy year of
activities, community participation and celebration. Highlights included:

* Hosting Aspire's 30th Anniversary Barbecue, bringing together residents, families, board
members, staff and stakeholders to celebrate this important milestone.

* Resident participation in Darkness Into Light, promoting wellbeing, connection and
community involvement.

* A residential holiday in Wexford providing opportunities for relaxation, new experiences and
shared memories.

* Community outings and social activities throughout the year.

 Fundraising initiatives including local SuperValu collections and participation in the VHI
Women's Mini Marathon, where the entire female team proudly represented Aspire.

RESIDENTIAL HIGHLIGHTS 2025

ASPIRE’'S COMMITMENT

SUPPORTING MEANINGFUL LIVES, BUILDING
CONNECTIONS, & FULL PARTICIPATION

CELEBRATION COMMUNITY & RELAXATION & CONNECTION &
Hosting Aspire’s 30th WELLBEING Shared Memories FUNDRAISING
Anniversary Barbecue Resident participation A residential holiday Fundraising initiatives
in Darkness Into Light in Ireland (e.g., VHI Mini Marathon

and local SuperValu
collection) collections)
and Community outings



Governance, Compliance and Quality Assurance

Throughout 2025, Aspire's Residential Service continued to operate to a high standard of
governance, compliance and quality assurance. The Residential Manager worked closely with
staff, senior management and external stakeholders to ensure the service remained fully
compliant with HSE funding requirements, including reporting, documentation and service
monitoring obligations.

The service maintained a strong focus on meeting HIQA standards through regular audits,
policy reviews, risk management processes and continuous quality improvement initiatives. As
an Approved Housing Body, Aspire continued to meet its obligations in relation to housing
governance and oversight, ensuring that the residential environment remained safe, well
maintained and fit for purpose.

Through strong leadership, effective oversight and a commitment to best practice, Aspire's
Residential Service continued to provide a high quality home environment that promotes
dignity, independence, wellbeing and community participation.

""As a mother, to know that someone is looking out for your son and cares about them as
much as you do yourself is the peace of mind you can only wish for.”"— Debbie



Aspire Designs Social Enterprise

Aspire Designs is Aspire's award winning social enterprise, creating meaningful opportunities
for autistic adults through employment, training, creativity and community engagement.

Throughout 2025, Aspire Designs continued to grow and evolve as a thriving social enterprise.
The year saw the launch of the Aspire Designs online shop, increased participation in market
stalls and community events and the continued delivery of graphic design services. Aspire
Designs secured design contracts and explored new commercial opportunities. The team
welcomed new members during the year, further strengthening its capacity and reach.

Aspire Designs also represented Aspire at a range of national and international events. Team
members travelled to North Macedonia to collaborate with European partners through the
Houses4Autism project, exploring the use of virtual reality technology to support the
development of independent living skills. Aspire Designs hosted an exhibition table at the
European Autism Congress, providing an opportunity to showcase the work of the social
enterprise, promote autistic talent and connect with organisations and professionals from across
Europe. Aspire Designs participated in Pobal's Achieve Together Social Innovation Coaching
and Mentoring Programme, supporting innovation, sustainability and long-term growth.

ﬂaptre Social Cnlerprise: ?roqreaa 'Htgluagma

& ONLINESHOPLAUNCH N MARKET e

"
shot STALL
""" ‘-0 ACTIVITY ¢ ¢

Storefront '

POBAL'S

DESGN | [ W et | e
CONTEESSS '%“ MEMBERS TOGETHER g

M = e PROGRAMME  Ssimetr

""Designing cards helps me grow into becoming an artist." — Saoirse

"I have always felt not only valued, but valuable."— Ross



WorkAbility Programme

Throughout 2025, the WorkAbility Programme continued to support autistic adults in
developing the skills, confidence and experience needed to pursue meaningful employment and
achieve their career goals. Through a person-centred approach, participants received tailored
support including one-to-one mentoring, skills development, career guidance, workplace
preparation and access to volunteering opportunities. The programme focused on building
confidence, identifying individual strengths and creating pathways towards employment,
education and greater independence.

A highlight of the year was Aspire's participation in a European shared learning programme in
Brussels, where staff collaborated with organisations from across Europe to explore best
practice in inclusive employment, workplace supports and neurodiversity. The learning gained
through this experience continues to inform the development of Aspire's employment supports
and reinforces our commitment to creating meaningful opportunities for autistic adults in the
workplace.

ASPIRE WorkAbility Programme: SUPPORTS IN 2025
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""Aspire has helped me improve my life and given me the opportunity to work on myself
and my career." — David

'" I love being a part of Aspire because I feel I belong.""— Niamh



Community Programmes

Throughout 2025, Aspire's community programmes continued to provide safe, welcoming and
inclusive spaces where autistic young people could connect with others, develop new skills and
build confidence. Through initiatives such as Teen Meetups, the Teen Art Programme, Creative
Drama and Healthy Food Made Easy, participants were supported to explore their interests,
develop friendships and strengthen their independence in a supportive and neuro-affirming
environment. These programmes promote creativity, self-expression, social connection and
practical life skills, helping participants to develop confidence and a sense of belonging within
their community.

1 ASPIRE'S COMMUNITY PROGRAMMES: SAFE, WELCOMING & SUPPORTIVE SPACES

Aspire's community programmes continued to provide safe, welcoming and supportive spaces
where autistic young people and adults could connect, learn and thrive.
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Advocacy, Awareness and Partnerships

Throughout 2025, Aspire continued to work beyond direct service delivery, contributing to
conversations, partnerships and initiatives that promote greater understanding, inclusion and
opportunities for autistic people.

By working collaboratively with autistic individuals, families, community organisations,

employers, educational institutions and fellow disability organisations, Aspire helped to raise
awareness, share knowledge and advocate for more inclusive communities.
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Through Aspire Designs, our team continued to deliver Autism Talks and awareness sessions
to schools, businesses, community groups and organisations throughout the year. Drawing on
both professional knowledge and lived experience, these sessions provided practical
information on autism, neurodiversity, workplace inclusion, reasonable accommodations and
supporting autistic individuals in everyday environments.

Aspire continued to strengthen its strategic partnerships throughout 2025, recognising that
collaboration plays a vital role in creating positive outcomes and expanding access to critical
care for autistic people. A significant milestone during the year was the establishment of an
exciting new partnership with the Autism Services Group (ASG), a leading independent
diagnostic and professional training organisation. Through this collaboration, Aspire has
bridged essential service gaps nationwide by signposting individuals to ASG's
multidisciplinary clinicians for gold-standard autism and ADHD assessments.

Aspire participated in a range of conferences, consultations, community events and networking
opportunities throughout the year. These engagements provided opportunities to share Aspire's
experience, contribute to discussions on autism and inclusion and ensure that autistic voices
remained central to decision making processes.

Aspire continued to engage with educational institutions, researchers and community partners
to promote understanding and support the development of more inclusive practices across
society.

Advocacy is embedded throughout Aspire's work. Whether through awareness training,
partnership development, community engagement or supporting individuals to access
opportunities, Aspire remains committed to promoting a society where autistic people are
understood, respected and valued.

OUR KEY PARTNERS
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Information, Advice and Signposting

Throughout 2025, Aspire continued to provide information, guidance and signposting to
autistic people, family members, students, volunteers, employers and professionals seeking
support and advice.

Enquiries received during the year covered a broad range of topics including employment,
volunteering opportunities, workplace supports, training, education and access to services. For
many people, Aspire serves as a trusted first point of contact when navigating services and
opportunities. By providing practical information and helping individuals identify pathways
that meet their needs, Aspire continues to play an important role in supporting autistic people
and their families beyond our formal programmes. Every enquiry represents an opportunity to
connect, support and empower individuals on their journey.
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Digital Engagement and Community Building

Throughout 2025, Aspire continued to strengthen its digital presence, using social media and
online platforms to connect with autistic people, families, professionals, partners and stake
holders across Ireland and beyond.

Regular content was shared across Facebook, Instagram, LinkedIn and the Aspire website,
highlighting programme activities, employment opportunities, advocacy initiatives,
community events and the achievements of autistic individuals within our community.
Increased activity across these platforms helped expand Aspire's reach, strengthen engagement
and create new opportunities for connection and collaboration.

Our digital platforms have become an important space for sharing information, promoting
understanding and celebrating autistic voices. They also play a vital role in raising awareness
of Aspire's services, supporting fundraising activities and keeping our community informed
about opportunities, events and developments throughout the year

As Aspire continues to grow, digital engagement will remain an important part of how we
communicate, advocate and build connections within the autistic community.

12



Governance and Organisational Development

Strong governance, effective leadership and a commitment to continuous improvement remain
central to Aspire's work. Throughout 2025, Aspire continued to operate in accordance with the
principles of good governance, accountability and transparency, ensuring that the organisation
remained focused on delivering high-quality supports while maintaining strong oversight and
responsible stewardship of resources.

Board Leadership and Governance

Aspire's Board of Directors continued to provide strategic leadership and oversight throughout
the year, supporting the organisation to deliver on its mission while ensuring compliance with
legal, regulatory and governance requirements. The Board worked closely with the Chief
Executive Officer and staff team to monitor organisational performance, manage risk and
support the continued development of Aspire's services and programmes.

Organisational Development

During 2025, Aspire continued to strengthen its organisational capacity through service
development, partnership building, staff support and strategic planning activities. A significant
milestone during the year was the relocation to a new office space in Smithfield, providing an
accessible and welcoming environment for staff, programme participants, volunteers and
visitors. The new location has created additional opportunities for collaboration, programme
delivery and future growth.

Staff and Volunteers

Aspire's achievements throughout 2025 would not have been possible without the dedication,
professionalism and commitment of our staff and volunteers. Their expertise, creativity and
passion continue to play a vital role in supporting autistic people and their families while
helping Aspire to deliver meaningful and impactful services across all areas of the organisation.

Risk Management and Compliance
Aspire continued to maintain appropriate governance, risk management and compliance
processes throughout the year. Regular review of policies, procedures and organisational

practices helped ensure that services remained safe, effective and responsive to the needs of
those we support.

13



Strategic Plan Progress 2022-2025

2025 marked the final year of Aspire's Strategic Plan 2022-2025. Throughout the lifetime of
the plan, Aspire has worked to strengthen services, expand opportunities and increase its impact
within the autistic community.

The Strategic Plan provided a clear framework for organisational development and guided
Aspire's work across service delivery, employment, community engagement, advocacy and
organisational sustainability. Throughout 2025, Aspire continued to make progress across all
strategic priorities while also beginning the process of planning for the organisation's next
phase of development.

STRATEGIC PLAN PROGRESS 2022-2025:
DELIVERING ON OUR STRATEGIC COMMITMENTS
(2025 ACTIONING OVERVIEW)
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Looking Ahead to 2026

As Aspire enters its fourth decade, we do so with confidence, ambition and a continued
commitment to autistic empowerment. Building on the achievements of 2025 and the
foundations established through our Strategic Plan 2022-2025, we will continue to strengthen
our services, expand opportunities and respond to the evolving needs of the autistic community.
Priorities for 2026 include the development of Aspire's next Strategic Plan, the continued
growth of Aspire Designs and the WorkAbility Programme, the expansion of community based
supports, and the strengthening of partnerships through initiatives such as the Autism Services
Group. We will continue to embrace innovation, build on the learning gained through national
and European collaborations and create new opportunities for autistic people to connect,
participate and thrive. As we look to the future, our focus remains clear: creating a more
inclusive society where autistic people are understood, respected and empowered to live
fulfilling lives.

Acknowledgement

Thank You!

Aspire would like to thank everyone who supported our work throughout 2025. To our
service users, families, staff, volunteers, Board members, funders, partners and supporters
thank you for your commitment, encouragement and belief in our mission. Your support
helps create opportunities, build connections and empower autistic people across Ireland.

"Teamwork makes the dream work.""— Julie

Together, we look forward to the next chapter in Aspire's journey.

ASPIRE |

The Autism Spectrum Association of Ireland _/

“ EMpoWEIment”
s -— e

15



ASPIRE Annual Report and Audited Accounts 2025

PART 2
Aspire Audited Accounts 2025

Part 2 of 2

The complete source document is included immediately after this page.

Autism Spectrum Association of Ireland Part 2



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

Companies Registration Number:231996
CHY Number: 11438
Registered Charity Number: 20031374

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

DIRECTORS' REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2025



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

CONTENTS

Page
Charity Information 1
Directors' Report 2-4
Directors' Responsibilities Statement 5
Independent Auditors' Report 6-9
Statement of Comprehensive Income 10
Balance Sheet 11
Statement of Changes in Equity 12
Statement of Cash Flows 13

Notes to the Financial Statements 14 - 29



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

CHARITY INFORMATION

Directors Donal McCarthy (Chair)
Niall Jones (Secretary) (resigned 5 February 2026)
Siobhan O'Dwyer
Nial Horan
Neil Kenny
Aurelia Deflandre (Secretary)
Sharron Murray

Company Secretary Niall Jones (resigned 5 February 2026)
Aurelia Deflandre (appointed 15 June 2026)

CHY Number 11438

Registered Charity Number 20031374

Registered Number 231996

Registered Office 30 Ballinteer Park
Ballinteer
Dublin 16

Independent Auditors RBK Business Advisers
Chartered Accountants and Statutory Audit Firm
Termini
3 Arkle Road
Sandyford
Dublin 18

Bankers AIB Bank
6 Main Street
Rathfarnham
Dublin 14

Solicitors Mason Hayes and Curran LLP
Barrow Street
Dublin 4

Greg Winters Solicitors
First Floor

4-5 Stoneybatter
Dublin 7

Page 1



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2025

The Directors present their annual report and the audited financial statements for the year ended 31 December
2025.

PRINCIPAL ACTIVITIES

The Charity's principal activity is to provide support, education, employment opportunities and training services
for those affected by Autism and their families.

The core activities are the operation of sheltered accommodation in a residential setting, organisation of social
groups and programs and "Aspire Designs" a video production initiative funded by Pobal. In the later part of
2022, the charity began assessing the service and product delivery of Aspire Designs which in turn led to a pivot
in the Social Enterprise. This has seen a new direction for 2023, with the launch of “Aspire Designs” creating
greeting cards and offering promotional designs.

Additionally, the Charity is engaged in the lobbying of the Government Agencies on behalf of its members.
FINANCIAL REVIEW

The financial results for the year ended 31 December 2025 are outlined in the, the Statement of Comprehensive
Income, the Balance Sheet, the Statement of Cash Flows and are further explained in the notes to the financial
statements, including a summary of significant accounting policies set out in Note 2. During the year ended 31
December 2025 Autism Spectrum Association of Ireland incurred a surplus of €6,537 (2024: €19,985 deficit).

Income for the financial year was €561,606 (2024: €558,558). Typically, income is derived from a range of
funding streams but predominantly from grants received from the HSE and Pobal.

Expenditure levels for the financial year were €555,069 (2024: €578,543). Expenditure includes all direct
expenditure associated with the provision of the Charity's services and the necessary support costs.

At 31 December 2025, the charity held total Members' funds and reserves of €342,539 (2024: €336,002) of
which €328,108 was held in a general reserve and €7,894 was held in a special reserve. The movement in
Members' funds and reserves during the year was the operating surplus of €6,537 as reported in the Profit and
Loss Account.

METHOD OF APPOINTMENT/ELECTION OF DIRECTORS
The Directors who served during the year were:

Donal McCarthy (Chair)

Niall Jones (Secretary)(resigned 5 February 2026)
Siobhan O'Dwyer

Nial Horan

Neil Kenny

Aurelia Deflandre (Secretary)

Sharron Murray

Page 2



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2025

COMPANY SECRETARY

Niall Jones held the position of company secretary during the financial year until his resignation on the 5
February 2026. Aurelia Deflandre was appointed as company secretary on the 15 June 2026 and held the
position of company secretary at the date of the approval of these financial statements.

Directors do not receive remuneration or other benefits from their work with the Charity. All expenses wholly,
exclusively and necessarily incurred by a Director on behalf of their role with the Charity are reimbursed in line
with the Charity's policy on expenses.

PRINCIPAL RISKS AND UNCERTAINTIES

The Charity is dependent on annual grants from the Health Service Executive (HSE) and Pobal to fund its
activities. The principal risk to the Charity's activities is its grant funding. These grants are renewed each year at
the discretion of the HSE and Pobal. The level of funding granted each year is ultimately dependant on the
Government making the appropriate funding available to the HSE and Pobal.

GOING CONCERN

The financial statements have been prepared on the going concern basis which assumes that the charity has
the ability to meet its liabilities as they fall due and will continue in operational existence for the foreseeable
future.

The Directors have prepared budgets and cashflows for a period of at least 12 months from the date of approval
of the financial statements which demonstrate that there is no material uncertainty regarding the charity's ability
to meet its liabilities as they fall due and to continue as a going concern. On this basis, the Directors are
satisfied that the charity has the ability to continue as a going concern for a period of at least 12 months from
the date of approval of these financial statements and that the going concern basis of preparation is
appropriate.

ACCOUNTING RECORDS

The measures taken by the Directors to ensure compliance with the requirements of Sections 281 to 285 of the
Companies Act 2014 with regard to the keeping of accounting records, are the employment of appropriately
qualified accounting personnel and the maintenance of computerised accounting systems. The Charity's
accounting records are maintained at the Charity's registered office at 30 Ballinteer Park, Ballinteer, Dublin 16.

FUTURE DEVELOPMENTS

The Directors are not expecting to make any significant changes in the nature of the organisation in the near
future.

STATEMENT OF RELEVANT AUDIT INFORMATION
Each of the persons who are Directors at the time when this Directors' Report is approved has confirmed that:

. so far as the Director is aware, there is no relevant audit information of which the Charity's auditors are
unaware, and

. the Director has taken all the steps that ought to have been taken as a Director in order to be aware of
any relevant audit information and to establish that the Charity's auditors are aware of that information.

POST BALANCE SHEET EVENTS

There have been no significant events affecting the Charity since the year end.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2025

INDEPENDENT AUDITOR

In accordance with Section 383 (2) of the Companies Act 2014, the independent Auditor, RBK Business
Advisers, have expressed a willingness to continue in office.

This report was approved by the Board and signed on its behalf by;

Signed by: ,— Signed by:
@om MeLartly Awrclia Deflandin
Donal McCarthy Aurelia Deflandre (Secretary)
Director Director

Date: 6/24/2026
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

DIRECTORS' RESPONSIBILITIES STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2025

The Directors are responsible for preparing the Directors' Report and the financial statements in accordance
with Irish law and regulations.

Irish company law requires the Directors to prepare the financial statements for each financial year. Under the
law, the Directors have elected to prepare the financial statements in accordance with the Companies Act 2014
and Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of
Ireland' .

Under company law, the Directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the assets, liabilities and financial position of the Charity as at the financial year end
date, of the profit or loss for that financial year and otherwise comply with the Companies Act 2014.

In preparing these financial statements, the Directors are required to:

. select suitable accounting policies for the Charity's financial statements and then apply them consistently;
. make judgements and accounting estimates that are reasonable and prudent;
. state whether the financial statements have been prepared in accordance with applicable accounting

standards, identify those standards, and note the effect and the reasons for any material departure from
those standards; and

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Charity will continue in business.

The Directors are responsible for ensuring that the Charity keeps or causes to be kept adequate accounting
records which correctly explain and record the transactions of the Charity, enable at any time the assets,
liabilities, financial position and profit or loss of the Charity to be determined with reasonable accuracy, enable
them to ensure that the financial statements and Directors' Report comply with the Companies Act 2014 and
enable the financial statements to be audited. They are also responsible for safeguarding the assets of the
Charity and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The Directors are responsible for the maintenance and integrity of the corporate and financial information
included on the Charity's website. Legislation in Republic of Ireland governing the preparation and dissemination
of financial statements may differ from legislation in other jurisdictions.

Signed on behalf of the Board by:

Signed by: Signed by:
‘ Donal, Meartliy ﬂmﬁa Dfandin
ESC6845076E48t—mm8X8X¥X E6358551ECF472—
Donal McCarthy Aurelia Deflandre (Secretary)
Director Director

Date: 6/24/2026
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF AUTISM SPECTRUM ASSOCIATION OF
IRELAND

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion

We have audited the financial statements of Autism Spectrum Association of Ireland (the 'Charity') for the year
ended 31 December 2025, which comprise the Statement of Comprehensive Income, the Balance Sheet, the
Statement of Cash Flows, the Statement of Changes in Equity and the notes to the financial statements,
including a summary of significant accounting policies set out in note 2. The financial reporting framework that
has been applied in their preparation is Irish law and Financial Reporting Standard 102 ‘“The Financial Reporting
Standard applicable in the UK and Republic of Ireland' issued in the United Kingdom by the Financial Reporting
Council.

In our opinion, the financial statements:

. give a true and fair view of the assets, liabilities and financial position of the Charity as at 31 December
2025 and of its surplus for the year then ended;

. have been properly prepared in accordance with Financial Reporting Standard 102 ‘The Financial
Reporting Standard applicable in the UK and Republic of Ireland'; and

. have been properly prepared in accordance with the requirements of the Companies Act 2014.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (Ireland) (ISAs (Ireland)) and
applicable law. Our responsibilities under those standards are further described in the Auditors' responsibilities
for the audit of the financial statements section of our report. We are independent of the Charity in accordance
with the ethical requirements that are relevant to our audit of financial statements in Ireland, including the Ethical
Standard for Auditors (Ireland) issued by the Irish Auditing and Accounting Supervisory Authority (IAASA), and
we have fulfilled our other ethical responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to Going Concern

In auditing the financial statements, we have concluded that the Directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Charity's ability to continue as a
going concern for a period of at least twelve months from the date when the financial statements are authorised
for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report.

Other Information

The Directors are responsible for the other information. The other information comprises the information
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Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF AUTISM SPECTRUM ASSOCIATION OF
IRELAND (CONTINUED)

included in the Annual report, other than the financial statements and our Auditors' report thereon. Our opinion
on the financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise
appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinion on Other Matters prescribed by the Companies Act 2014

In our opinion, based on the work undertaken in the course of the audit, we report that:

. the information given in the Directors' Report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and
. the Directors' Report has been prepared in accordance with applicable legal requirements.

We have obtained all the information and explanations which, to the best of our knowledge and belief, are
necessary for the purposes of our audit.

In our opinion the accounting records of the Charity were sufficient to permit the financial statements to be
readily and properly audited, and the financial statements are in agreement with the accounting records.

Matters on which we are Required to Report by Exception

Based on the knowledge and understanding of the Charity and its environment obtained in the course of the
audit, we have not identified any material misstatements in the Directors' Report.

The Companies Act 2014 requires us to report to you if, in our opinion, the requirements of any of sections 305
to 312 of the Act, which relate to disclosures of Directors' remuneration and transactions are not complied with
by the Charity.

We have nothing to report in this regard.

Responsibilities of Directors

As explained more fully in the Directors' Responsibilities Statement, the Directors are responsible for the
preparation of the financial statements in accordance with the applicable financial reporting framework that give
a true and fair view, and for such internal control as the Directors determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Charity's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF AUTISM SPECTRUM ASSOCIATION OF
IRELAND (CONTINUED)

basis of accounting unless the management either intends to liquidate the Charity or to cease operations, or has
no realistic alternative but to do so.

Auditors' Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditors' report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (Ireland) will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs (Ireland), we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:

1. Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

2. Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion of the effectiveness of
the Charity's internal control.

3. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the Directors.

4. Conclude on the appropriateness of the Directors' use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the Charity's ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our Auditors' report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our Auditors' report. However, future
events or conditions may cause the Charity to cease to continue as a going concern.

5. Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF AUTISM SPECTRUM ASSOCIATION OF
IRELAND (CONTINUED)

The Purpose of our Audit Work and to Whom we owe our Responsibilities

This report is made solely to the Charity's members, as a body, in accordance with Section 391 of the
Companies Act 2014. Our audit work has been undertaken so that we might state to the Charity's members
those matters we are required to state to them in an Auditors' report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Charity and the
Charity's members, as a body, for our audit work, for this report, or for the opinions we have formed.

Signed by:

Konan kilbant

EF3CE8AACABITAGE—

Ronan Kilbane

for and on behalf of

RBK Business Advisers

Chartered Accountants and Statutory Audit Firm
Termini

3 Arkle Road

Sandyford

Dublin 18

Date: 6/24/2026
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AUTISM SPECTRUM ASSOCIATION OF IRELAND

(A Company Limited by Guarantee)

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2025

Note

Income for Charitable Activities 4
Other Income 8
Gross Surplus

Administrative Expenses 9
Establishment Costs 10
Service Provision Costs 11
Surplus / (Deficit) for the Financial Year 6

Other Comprehensive Income

Other Comprehensive Income

Total Comprehensive Income for the Financial Year

2025 2024
€ €
553,604 544,166
8,002 14,392
561,606 558,558
(54,765) (64,880)
(43,816) (51,282)
(456,488)  (462,381)
6,537 (19,985)
6,537 (19,985)

There were no recognised gains and losses for 2025 or 2024 other than those included in the Statement of

Comprehensive Income above.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

BALANCE SHEET
AS AT 31 DECEMBER 2025

Fixed Assets

Tangible Assets

Current Assets

Stocks
Debtors
Cash at Bank and in Hand

Creditors: Amounts Falling Due Within One
Year

Net Current Assets

Total Assets Less Current Liabilities

Net Assets

Capital and Reserves

Special Reserve
General Reserve

Shareholders' Funds

Note

16

17
18
19

20

4,012
32,204
88,182

124,398

(28,234)

2025

246,375

246,375

96,164

342,539

342,539

7,894
334,645

342,539

2024

€

264,255

264,255
4,173
9,571
104,163
117,907

(46,160)

71,747

336,002

336,002

7,894

328,108

336,002

The financial statements were approved and authorised for issue by the Board and signed by:

Signed by:

Donal "/LOCMHM?

BESCE8450706C4A5 -

Donal McCarthy
Director

Date: 6/24/2026

The notes on pages 14 to 29 form part of these financial statements.

Signed by:

[sza Deflamdin

Aurelia D
Director

E6358551tE

eflandre (Secretary)

Page 11



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2025

Special General
Reserve Reserve Total Equity
€ € €
At 1 January 2024 7,894 348,093 355,987
Deficit for the financial year - (19,985) (19,985)
At 1 January 2025 7,894 328,108 336,002
Surplus for the financial year - 6,537 6,537
At 31 December 2025 7,894 334,645 342,539

The notes on pages 14 to 29 form part of these financial statements.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND

(A Company Limited by Guarantee)

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 DECEMBER 2025

Cash flows from operating activities

Surplus / (Deficit) for the financial year
Adjustments for:

Depreciation of tangible assets
Proceeds from sale of fixed assets
Decrease/(increase) in stocks
(Increase) in debtors
(Decrease)/increase in creditors

Net cash (used in) operating activities

Cash flows from investing activities

Purchase of tangible fixed assets

Net cash (used in) investing activities

Net (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of year
Cash and cash equivalents at the end of year

Cash and cash equivalents at the end of year comprise:

Cash at bank and in hand

The notes on pages 14 to 29 form part of these financial statements.

2025 2024

Note € €
6,537 (19,985)

16 17,880 17,442
- 814

161 (1,210)

(22,633) (1,117)

(17,926) 296

(15,981) (3,760)

16 - (10,875)
- (10,875)

(15,981) (14,635)

19 104,163 118,798
88,182 104,163

19 88,182 104,163
88,182 104,163
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

1.

GENERAL INFORMATION

These financial statements comprising the Statement of Comprehensive Income, the Balance Sheet, the
Statement of Changes in Equity, the Statement of Cash Flows and the related notes incorporating
significant accounting policies constitute the individual financial statements of Autism Spectrum
Association of Ireland for the financial year ended 31 December 2025.

Autism Spectrum Association of Ireland is a company limited by guarantee, registered in Ireland
(Company Registration Number: 231996) with a registered office at 30 Ballinteer Park, Ballinteer, Dublin
16.

The nature of the Charity's operations and its principal activities are set out in the Directors Report.

ACCOUNTING POLICIES

The following accounting policies have been applied consistently in dealing with items which are
considered material in relation to the financial statements.

2.1 Basis of Preparation of Financial Statements

The financial statements have been prepared on the going concern basis, under the historical cost
convention and in accordance with the financial reporting standards of the Financial Reporting
Council, including FRS 102 'The Financial Reporting Standard applicable in the UK and Republic of
Ireland’ ("FRS 102") and the Companies Act 2014.

Autism Spectrum Association of Ireland meets the definition of a public benefit entity under FRS
102. Assets and liabilities are initially recognised at historical cost or transaction value unless
otherwise stated in the relevant accounting policy.

2.2 Going Concern

The financial statements have been prepared on the going concern basis which assumes that
Autism Spectrum Association of Ireland has the ability to meet its liabilities as they fall due and will
continue in operational existence for the foreseeable future.

The Charity incurred a surplus for the year ended 31 December 2025. A deficit was incurred for the
year ended 31 December 2024. As a result of this current year surplus, the reserves position of the
Charity increased from €336,002 in 2024 to €342,539 as at 31 December 2025.

The Directors typically prepare budgets and cash-flow projections on an annual basis. The Directors
have prepared cash flows and budget forecasts for the years ended 31 December 2026 and 2027
respectively. These budgets, forecasts and projections indicate that the charity will have ample
reserves to continue for a period of at least 24 months.

Achievement of the above projected results for 2026 and 2027 would mean reserve levels and
ongoing viability of the organisation are adequate to cover operating costs and anticipated liabilities
in the short to medium term with sufficient financial headroom to satisfy the going concern assertion.

On this basis and based on the above factors, the Directors are satisfied and confident that the
entity has the ability to continue as a going concern for a period of at least 12 months from the date
of approval of these financial statements and that the going concern basis of preparation of the
financial statements is appropriate. The financial statements do not contain any adjustments that
may be necessary should the going concern basis of preparation not be deemed appropriate.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

2. (continued)

2.3 Income

All incoming resources are included in the Profit and Loss Account when the Charity is entitled to the
income and the amount can be quantified with reasonable accuracy.

Voluntary income is received by way of grants, donations, gifts and legacies and is included in full in
the Profit and Loss Account when receivable.

Income from government and other grants, whether capital grants or revenue grants, are recognised
when the Charity has entitlement to the income, any performance conditions attached to the grants
have been met, it is probable that the income will be received and the amount can be measured
reliably.

Investment income is included in the income and expenditure account when receivable.

Income from chatritable trading activities is accounted for the in the income and expenditure account
when earned.

2.4 Expenditure
Expenditure is recognised once there is a legal or constructive obligation to transfer economic
benefit to a third party, it is probable that a transfer of economic benefits will be required in
settlement and the amount of the obligation can be measured reliably. Expenditure includes VAT
which cannot be fully recovered, and is reported as part of the expenditure to which it relates.

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs
or shared costs, including support costs involved in undertaking each activity.

2.5 Operating Leases

Rentals paid under operating leases are charged to the Statement of Comprehensive Income on a
straight-line basis over the lease term.

Benefits received and receivable as an incentive to sign an operating lease are recognised on a
straight-line basis over the lease term, unless another systematic basis is representative of the time
pattern of the lessee's benefit from the use of the leased asset.
2.6 Government Grants

Grants are accounted under the accruals model as permitted by FRS 102. Grants relating to
expenditure on tangible fixed assets are credited to Statement of Comprehensive Income at the
same rate as the depreciation on the assets to which the grant relates. The deferred element of
grants is included in creditors as deferred income.

Grants of a revenue nature are recognised in the Statement of Comprehensive Income in the same
period as the related expenditure.

2.7 Interest Income

Interest income is recognised in profit or loss using the effective interest method.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

2,

(continued)

2.8

2.9

Tangible Fixed Assets

Tangible fixed assets under the cost model are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condition necessary for it to be capable
of operating in the manner intended by management.

Depreciation is charged so as to allocate the cost of assets less their residual value over their
estimated useful lives, using the straight-line method.

Depreciation is provided on the following basis:

Freehold property - 2.4% straight line
Fixtures and fittings - 20% straight line
Office equipment & IT - 20% straight line

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in profit or loss.

Impairment

At the end of each reporting period, the Charity assesses whether there is any indication that the
recoverable amount of an asset is less than its carrying amount. If any such indication exists, the
carrying amount of the asset is reduced to its recoverable amount, resulting in an impairment loss.
Impairment losses are recognised immediately in the Statement of Comprehensive Income, with the
exception of losses on previously revalued tangible fixed assets, which are recognised in Other
Comprehensive Income to the extent of any previously recognised revaluation increase accumulated
in equity in respect of that asset.

Where the circumstances causing an impairment of an asset no longer apply, then the impairment is
reversed through the Statement of Comprehensive Income, except for impairments on previously
revalued tangible assets, which are treated as revaluation increases to the extent that the
revaluation was recognised in equity.

The recoverable amount of tangible fixed assets, goodwill and other intangible fixed assets is the
higher of the fair value less cost to sell of the asset and its value in use.

STOCKS

Stocks are stated at the lower of cost and net realisable value, being the estimated selling price less
costs to complete and sell. Cost is based on the cost of purchase on a first in, first out basis. Work in
progress and finished goods include labour and attributable overheads.

At each balance sheet date, stocks are assessed for impairment. If stock is impaired, the carrying
amount is reduced to its selling price less costs to complete and sell. The impairment loss is
recognised immediately in profit or loss.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

2. (continued)

2.10 DEBTORS

Short-term debtors are measured at transaction price, less any impairment. Loans receivable are
measured initially at fair value, net of transaction costs, and are measured subsequently at
amortised cost using the effective interest method, less any impairment. A provision for impairment
of trade receivables is established when there is objective evidence that the company will not be
able to collects all amounts due according to the original terms of receivables. All movements in the
level of provision are recognised in the Statement of Financial Activity.

2.11 Cash and Cash Equivalents

Cash is represented by cash in hand and deposits with financial institutions repayable without
penalty on notice of not more than 24 hours. Cash equivalents are highly liquid investments that
mature in no more than three months from the date of acquisition and that are readily convertible to
known amounts of cash with insignificant risk of change in value.

In the Statement of Cash Flows, cash and cash equivalents are shown net of bank overdrafts that
are repayable on demand and form an integral part of the Charity's cash management.

2.12 CREDITORS
Short-term creditors are measured at the transaction price. Other financial liabilities, including bank
loans, are measured initially at fair value, net of transaction costs, and are measured subsequently
at amortised cost using the effective interest method.

2.13 Short-Term Employee Benefits

Short-term benefits, including holiday pay, are recognised as an expense in the period in which
employees have become entitled to the benefits as a result of service rendered to the Charity.

2.14 Provisions

Provisions are recognised when the company has an obligation at the balance sheet date as a result
of a past event, it is probable that an outflow of economic benefits will be required in settlement and
the amount can be reliably estimated.

2.15 Contingencies

Contingent liabilities, arising as a result of past events, are not recognised when (i) it is not probable
that there will be an outflow of resources or that the amount cannot be reliably measured at the
reporting date or (ii) when the existence will be confirmed by the occurrence or non-occurrence of
uncertain future events not wholly within the Charity’s control. Contingent liabilities are disclosed in
the financial statements unless the probability of an outflow of resources is remote.

Contingent assets are not recognised. Contingent assets are disclosed in the financial statements
when an inflow of economic benéefits is probable.

2.16 Taxation

Autism Spectrum Association of Ireland is exempt from taxation due to its charitable status in Ireland
(CHY Number: 11438).

Page 17



Docusign Envelope ID: 04E7C22A-1F39-8617-8291-FF 142A0A21E4

AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

2. (continued)

2.17 Financial Instruments

The Charity only enters into basic financial instrument transactions that result in the recognition of
financial assets and liabilities like trade and other debtors and creditors.

Financial assets that are measured at cost and amortised cost are assessed at the end of each
reporting period for objective evidence of impairment. If objective evidence of impairment is found,
an impairment loss is recognised in the statement of comprehensive income.

For financial assets measured at amortised cost, the impairment loss is measured as the difference
between an asset's carrying amount and the present value of estimated cash flows discounted at the
asset's original effective interest rate. If a financial asset has a variable interest rate, the discount
rate for measuring any impairment loss is the current effective interest rate determined under the
contract

For financial assets measured at cost less impairment, the impairment loss is measured as the
difference between an asset's carrying amount and best estimate of the recoverable amount, which
is an approximation of the amount that the Charity would receive for the asset if it were to be sold at
the balance sheet date.

Financial assets and liabilities are offset and the net amount reported in the balance sheet when
there is an enforceable right to set off the recognised amounts and there is an intention to settle on a
net basis or to realise the asset and settle the liability simultaneously.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

Judgements in Applying Accounting Policies and Key Sources of Estimation Uncertainty

The preparation of these financial statements requires Management to make judgements, estimates and
assumptions that affect the application of policies and reported amounts of assets and liabilities, income
and expenses.

Judgements and estimates are continually evaluated and are based on historical experiences and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Revisions to accounting estimates are recognised in the period in which the estimate is revised, if the
revision affects only that period, or in the period of the revision and future periods, if the revision affects
both current and future periods.

The Directors consider the below accounting estimates to be the critical accounting estimates for the
financial year:

Useful Lives of Tangible Assets

Tangible assets comprise of freehold property, fixtures, fittings and office equipment. The annual
depreciation and amortisation charge depends primarily on the estimated lives of each type of asset and,
in certain circumstances, estimates of residual values. The Directors regularly review these useful lives
and change them if deemed necessary, to reflect current conditions. In determining these useful lives, the
Directors consider technological changes, patterns of consumption, physical condition and expected
utilisation of the assets. Changes in the useful lives can have a significant impact on the depreciation and
amortisation charge for the financial year.

Accruals and Provisions

Various accruals and provisions are recorded in the Financial Statements. The estimates used to
establish accruals and provisions are based on historical evidence and other facts and reasonable
assumptions under the circumstances. If the historical date that the Charity used to establish it's accruals
and provisions does not reflect the Charity's ultimate exposure, accruals and provisions may need to be
increased or decreased and future results of operations could be materially affected.

4, INCOME FROM CHARITABLE ACTIVITIES

2025 2024

€ €

Grant Income (see Note 5) 529,979 517,186
Resident Contributions 5,250 5,250
Donations 10,056 19,569
Other Income 8,319 2,161
553,604 544,166

The whole of income is attributable to the principal activity of the Charity which is wholly undertaken in
Ireland.
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

5. GRANTS ANALYSIS

HSE

Pobal

RTE Toy Show Fund

Community Engagement Programme
Hospital Saturday Fund

DDLETB

Other Grants

2025 2024

€ €

397,554 360,637

116,500 126,861
10,000 -

- 9,091

- 3,000

2,010 11,676

3,915 6,021

529,979 517,186

Grant income is received from the HSE to support residential care at the Charity's care unit. Funding from
the HSE is provided on an annual basis and the funds are applied under the following headings -
employee costs; administration costs; property maintenance costs and indirect costs.

Grant income is received from Pobal under the Community Services Programme, sponsored by the
Department of Rural and Community Development. The purpose of these grants are to support people
with hidden disabilities in Dublin. The funds are applied under the following headings - employee costs;

general administration costs and service provision costs.

6. SURPLUS / (DEFICIT) ON ORDINARY ACTIVITIES

The operating surplus / (deficit) is stated after charging/(crediting):

Depreciation of Tangible Fixed Assets
Auditors' Remuneration - Statutory Audit Services only
Auditors' Remuneration - Non-Audit Services

2025

17,880
4,920
7,380

2024

17,442
4,920
8,795
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

7. GOVERNMENT GRANTS

Autism Spectrum Association of Ireland received the following grants and they are disclosed in line with
circular 13/2014 issued by the Department of Public Expenditure and Reform. No capital grants were
received during 2025 or 2024 from any Government Department and there has been no duplication of
funding for the same costs or activities.

Autism Spectrum Association of Ireland is tax compliant as per the relevant grant circulars, including

circular 44/2006
Name of Actual Purpose for Amount The Amount of Employee Restriction
Grantor Name of which Funds and Term | Amount Capital Benefits,
Each are Applied of the of the Provided excluding
Individual Total Grant and the Employer
Grant Grant Taken Reporting Pension
Awarded | into Policies Costs
Income being used
in the in relation
Current to Current
Financial | Future
Year Instalments
Health Section 39 | Provision of €394,484 | €397,554 | No capital We do not Grant
Service Health Act supports to grant provide any income was
Executive 2004 people with Term: received. employee spent solely
Autism that will | January benefits other | on the
help them to 2025 to than Employer | purpose
fulfil their goals, | December Pension disclosed.
to provide 2025 Contributions.
information to
them and their
families, and to
promote an
understanding
in the
community.
Department Community | Provision of €116,500 | €116,500 | No capital We do not Grant
of Rural and Service psycho-therapy grant provide any income was
Community Programme | and counselling | Term: received. employee spent solely
Development services to January benefits other | on the
(POBAL) those directly 2025 to than Employer | purpose
and indirectly December Pension disclosed.
affected by 2025 Contributions.
sudden infant
deaths.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

8. OTHER INCOME

Sales - Christmas Card Packs
Sales - Single Cards
Sales - Sensory Products

9. ADMINISTRATION EXPENSES

Hotels, Travel and Subsistence
Consultancy

Printing and Stationery
Postage

Telephone

Computer Costs

Auditors & Accountancy Costs
Bank Charges

Insurance

Sundry Expenses

Motor Running Costs
Subscriptions

2025 2024
€ €

396 1,240
680 1,615
6,926 11,637
8,002 14,392
2025 2024

€ €
3,123 1,849
1,583 8,432
2,553 5,210
101 179
2,173 2,434
1,360 2,234
13,464 13,813
426 460
20,981 20,187
4,963 8,179
2,567 894
1,471 1,009
54,765 64,880
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

10.

1.

ESTABLISHMENT COSTS

Light and Heat

Cleaning

Security

Repairs and Maintenance
Depreciation

Office Equipment Leasing
Rent

Purchases

SERVICE PROVISION COSTS

Wages & Salaries (Note 14)

Movement in Provision for Annual Leave & Agency Costs
Recruitment

Staff welfare

Entertainment

Remote Working Allowance

Staff Training

Residential Supplies

2025 2024

€ €
5,155 5,362
1,258 1,257
1,417 2,551
1,530 3,479
17,880 17,442
- 467
13,384 12,600
3,192 8,124
43,816 51,282
2025 2024

€ €
433,675 424,820
(1,073) 4,184
132 488
6,959 10,772

- 577
1,834 2,365
3,265 4,935
11,696 14,240
456,488 462,381
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AUTISM SPECTRUM ASSOCIATION OF IRELAND
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

12,

13.

INCOME AND EXPENDITURE BY ACTIVITY UNIT

The Charity's principal activity is to provide support, education, and training services for those affected by
Autism and their families.

The Charity provides assistance in independent living through its residential service. This support is
person centered and aims to promote the skills necessary for residents to achieve their goals and live
fulfilling lives in their community. The ongoing costs of this service is funded by the Health Service
Executive (HSE) who deliver health services in Ireland on behalf of the Department of Health. The grants
are expended on staff, supervision, and the support and maintenance of resident's needs.

The Charity is also a participant in the Community Services Programme (CSP) which is managed for the
Department of Rural and Community Development by Pobal. The CSP supports community organisations
to provide local services and create employment for disadvantaged people. Pobal provides financial
support to help with the cost of engaging staff on this programme.

The conditions of the grants from both the HSE and Pobal require that funding be only expended on pre-
approved expenditures as set out in the individual grant agreements.

Surplus/
Income Expenditure (Deficit)
2025 2025 2025
€ € €
AFMR Residential 399,734 (383,762) 15,972
Aspire Designs 158,439 (164,700) (6,261)
HQ 3,433 (6,607) (3,174)
561,606 (555,069) 6,537
AUDITORS' REMUNERATION
During the year, the Charity obtained the following services from the Charity's auditors:
2025 2024
€ €
Fees payable to the Charity's auditor for the audit of the Charity's annual
financial statements 4,920 4,920
Fees payable to the Charity's auditor for other services:
Other non-audit services 7,380 8,795
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

14. EMPLOYEES

Staff costs were as follows:

2025 2024
€ €
Wages and Salaries 392,225 384,700
Employers' PRSI 41,450 40,120
433,675 424,820

The average monthly number of employees during the year was as follows:
2025 2024
No. No.
HQ 1 1
Residential 1 8
Aspire Designs 5 5
17 14

There were no employees paid in excess of €60,000 in 2025 (2024: NIL).

No pension contributions were made during the financial year (2024: €NIL).

Key Management Compensation

Included in the 17 employees above is the senior management team comprised the Chief Executive
Officer (CEO), the Residential Manager and the Aspire Designs Manager. The total salary cost (including
employer PRSI) paid to the senior management team was €131,280 (2024: €138,890).

The CEQ's salary is €55,472 per annum. The CEO does not receive any additional remuneration or
benefits.

15. DIRECTORS' REMUNERATION

The Directors do not receive any remuneration for their role on the Board of Directors.
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NOTES TO THE FINANCIAL STATEMENTS
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16.

17.

TANGIBLE FIXED ASSETS

Cost
At 1 January 2025

At 31 December 2025

Depreciation
At 1 January 2025
Charge for the year

At 31 December 2025

Net book value

At 31 December 2025

At 31 December 2024

STOCKS

Finished goods and goods for resale

Office
Freehold Fixtures and Equipment
Property Fittings and IT Total
€ € € €
430,344 39,462 14,977 484,783
430,344 39,462 14,977 484,783
190,972 20,620 8,936 220,528
10,335 5,887 1,658 17,880
201,307 26,507 10,594 238,408
229,037 12,955 4,383 246,375
239,372 18,842 6,041 264,255
2025 2024
€ €
4,012 4,173
4,012 4,173
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18.

19.

20.

DEBTORS

Trade debtors
Other debtors
Prepayments
Accrued income
Tax recoverable

CASH AND CASH EQUIVALENTS

Cash at Bank and in Hand

CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade Creditors

PAYE/PRSI

Other Creditors

Accruals

Deferred Income (see Note 21)

2025 2024
€ €
500 1,000
977 977
2,314 1,754
27,453 5,840
960 -
32,204 9,671
2025 2024
€ €
88,182 104,163
88,182 104,163
2025 2024
€ €
3,785 2,993
9,313 9,092
1,754 2,224
9,500 11,080
3,882 20,771
28,234 46,160
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21.

22,

23.

24,

25.

DEFERRED INCOME

At 1 January 2025
Grants received or receivable
Released to profit or loss

At 31 December 2025

FINANCIAL INSTRUMENTS

Financial assets

Financial assets measured at fair value through profit or loss

Financial Liabilities

Financial liabilites measured at amortised cost

2025 2024

€ €

20,771 14,273
105,351 85,511
(122,240) (79,013)
3,882 20,771
2025 2024

€ €
118,072 111,980
24,352 25,389

Financial assets measured at fair value through profit or loss comprise of Cash at Bank and in Hand,

Other Debtors and Accrued Income.

Financial liabilities measured at amortised cost comprise of Trade Creditors, Other Creditors, Accruals

and PRSI.

COMPANY STATUS

The Charity is a company limited by guarantee and consequently does not have share capital. Each of
the members is liable to contribute an amount not exceeding €1.27 towards the assets of the Charity in

the event of liquidation.

CONTINGENT LIABILITIES

At the Balance Sheet date, there were no contingent liabilities.

CAPITAL COMMITMENTS

The Charity did not have any capital commitments at the year end.
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26. COMMITMENTS UNDER OPERATING LEASES

At 31 December 2025 the Charity had future minimum lease payments due under non-cancellable
operating leases for each of the following periods:

2025 2024

€ €

Not later than 1 year 13,384 12,600
13,384 12,600

27. CONTROLLING PARTY

The Charity is an independent entity controlled by its members.

28. RELATED PARTY TRANSACTIONS

There were no transactions with related parties during the year (2024: €NIL)

29. POST BALANCE SHEET EVENTS

There have been no significant events affecting the Charity since the year end.

30. APPROVAL OF THE FINANCIAL STATEMENTS

The Board of Directors approved these financial statements for issue on 6/24/2026
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